
Summer Job/Fellowship

Richard K. Sullivan, Jr. Commissioner Jack Wilson, President Deval Patrick, Governor  •  Tim Murray, Lt. Governor

The Department of Conservation and Recreation (DCR) is 
seeking a select group of 10 qualified and motivated college 
students eager to explore their interest in park management 
and operations through a summer of work and learning.   

Park Fellows Program:  
•	 Twelve week program with rotations completed at  
	 different sites with a variety of work experiences
•	 A DCR mentor assigned to each Fellow 
•	 An orientation and  mid-term gathering of all Fellows for 	
	 shared learning and project planning
•	 Park Fellow special projects, developed by each Fellow
•	 Both work and study in the park system in the 
	 following areas:
	 - Operational overview of the Massachusetts DCR 
 	   Park System

Ian A. Bowles, Secretary
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	 - Natural resources management
	 - Partnerships vital for building robust park programs
	 - Interpretive programs essential for connecting the  
	   public to our parks
	 - In depth look into facility management
•	 Hourly wage paid for work in the park system

•	 Applications Due by April 18, 2008
•	 Early applications will be considered for rolling acceptance
•	 Letter of recommendation from faculty required
•	 Notification of Acceptance by May 2, 2008
•	 Fellowship begins with orientation on June 2, 2008 
•	 Fellowship ends on August 22nd with a presentation by 
	 each Park Fellow of a special project followed by a 
	 graduation ceremony
•	 Fellows are expected to supply own transportation

For more information contact Jody Hensley at 508-725-5505 or 
email at: jhensley@umassp.edu or Bill Dunham at 
William.Dunham@state .ma.us or 617-626-1258. Download 
applications at: http://www.umdi-solutions.com/fellows/forms.htm

DCR is an Equal Opportunity/Affirmative Action Employer. Females, 
minorities, veterans, and persons with disabilities are strongly 
encouraged to apply.


